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The work programme 2025-27 comprises 7 main headings

Social dialogue and the role of the sectoral social partners, including capacity building

Increasing knowledge of social partner achievements in the area of working conditions and
artist status and strengthening capacities of social partners in the live performance sector
across the EU — completion of project on capacity-building across different shared priority
areas.

Role of social partners in relation to the October 2023 EP resolution on social and
professional situation of artists and cultural workers and ongoing follow-up work by the
European Commission and Members States arising from it.

Health and safety, including risk assessment and new areas

Risk assessment — targeted review of the content of the OiRA tool, continued maintenance,
dissemination and promotion of the use of the OIRA tool, including new areas arising from
the gender equality project or from Pandemic experience (Project as of 2025).

Risk prevention and continued exchange on integration of OSH in education, training and
life-long learning and relations with health practitioners

Training and skills, follow up of ongoing activities and in relation to EU initiatives

Creative Skills Europe: finalisation of project and further follow up work and monitoring
together with SSDC AV partners on Framework of Actions on Skills

Participation in the European Pact for Skills and Partnership for Skills in CCI
Continued exchange on life-long learning and training in the live performance sector;
Transition and employability; and follow up on the ESCO revision

Mobility of workers in the performing arts sector

Ongoing exchange on obstacles to mobility and issues raised in the frame of working cross-
border employment

Joint actions, including on double taxation, transport of musical instruments, visas, Brexit,
posting of workers, etcetera

Update of the Joint Crossing Borders Brochure on travelling with musical instruments
containing protected species (CITES)

Gender Equality and diversity

Follow up on best practices on gender equality. Continuation of exchanges equal
opportunities and gender equality in the Live Performance sector, and on sexual
harassment, through incorporation of the theme in the frame of capacity building, health &
safety, and skills and through further update of the database

Exchanges on diversity and inclusion through sharing of best practices

Project application on gender equality and diversity in the Live Performance Sector
(2026/2027)




6. Issues related to the economic situation of the sector and EU initiatives
- Exchanges on emerging digital performances and the use of Al and on distribution: new
audiences, business models, skills and other challenges
- Sustainable and Green Production — good practice approaches
- Sharing of information on Public funding in EU member states
- Follow-up of EU initiatives
7. Freedom of Artistic Expression
- Exchange on issues concerning censorship, artistic autonomy and problematic political
pressure in the Live Performance sector; social partner actions to counter these issues
- Joint actions as requested or appropriate

The main outcomes expected are:

- Exchange and input as social partners on work arising from the October 2023 EP resolution
on social and professional situation of artists and cultural workers and ongoing follow-up
work

- Targeted review of OiRA tools for live performance, including new modules, and promotion
for increased take-up in the Member States (joint project as of 2025);

- Joint statements or letters on issues of common interest and further development and use
of joint positions, briefing notes or other guidance for use in the sector

- Contribution to EU policies of relevance to the sector

- Project results (carried over from work programme 2022-2024) and further follow-up of the
results achieved, in particular as regards gender equality and creative skills and capacity
building of social partners

- Exchange on new developments, including artistic freedom as well as in relation to diversity
and inclusion, new business models and technologies (including Al), green practices,
public support for the sector.

Concretely, project and possible project work will include:

- 2025 : capacity building, role of social partners, awareness raising (item 1, involving aspects
of item 2, 3, 4 and 5) — project to conclude in 2025

- 2025: creative skills Europe, Framework of action, project to conclude in 2025 (item 3)

- Start of OIRA project in 2025 to renew LP OIRA Tools (Item 2) subject to approval of project
application

- 2026: Ongoing project work on health & safety — review of OiRA tools, including new modules
(item 2, involving aspects of item 3)

- 2027 : Possible project on Equality and Diversity (and inclusion) on and off stage

The social partner work programme reflects the specific and interconnected themes that form
the basis of the exchanges and joint activities planned for the three year period 2025-2027.




